
PHOKWANE LOCAL MUNICIPALITY

Phokwane Local Municipality in Hartswater, Northern Cape, invites applications from
suitably qualified candidates to fill the following vacant position within its

establishment

DEPARTMENT : CommunityServices
POSITION : DirectorCommunityServices
REFERENCE : 2024/04
CENTRE : Hartswater, NorthernCape

A. Annual TotalRemunerationPackage:
Total annual remuneration package of R913,969.00 (minimum) to R1,123,501.00 (maximum)
Aremote allowance not exceeding 4% of the totalAnnual remuneration package may be also
be payable (Grade 2 Municipality): Negotiable

B. TermofAppointment:
Permanent appointment

C. Yearsof experience:
• Five (5) years’experience at middle management level; and
• Have proven successful institutional transformation within public or private sector.

D. HigherEducationQualification:
• Bachelor Degree in Social Sciences / PublicAdministration/ Law; or equivalent.
• Registration with SouthAfrican Council for Social Service Professionals (SACSSP), or

similar recognised relevant professional body will be an added advantage.
• Compliance with all the requirement as contained in the Municipal Regulations on Minimum

Competency level, Gazette 46640 of 17August 2022, i.e SouthAfrican Qualifications
Authority Qualification ID No 48965 forAccounting Officer of Municipalities. e.g MFP /
MFMP, etc. If a newly appointed person is not in possession of this Competency, he / she
must complete it within eighteen (18) months from the date of employment, in accordance
with Government Notice Number 91 of 03 February 2017, as promulgated in Government
Gazette No 46640.

• Valid driver’s licence.

E. CoreCompetenciesbut not limited to:
• Strategic directions and leadership.
• Written and verbal communication skills.
• Strategic decision-making skills.
• Analytical skills.
• Program and project management skills.
• Financial management skills.
• People management skills.
• Computer skills.
• Governance leadership.
• Reliability.
• Change leadership.

F. Knowledge :
• Good knowledge and understanding of relevant policy and legislation;
• Good knowledge and understating of institutional governance system and performance

management;
• Good knowledge of local government cycle.
• Understanding of council operations and delegation of powers, as well as -

• Health Service Management
• Cemetery Management
• Public Safely and
• Parks and recreation management

DEPARTMENT : CorporateServices
POSITION : Director:CorporateServices
REFERENCE : 2024/05
CENTRE : Hartswater, NorthernCape

A. Annual TotalRemunerationPackage:
Total annual remuneration package of R913,969.00 (minimum) to R1,123,501.00 (maximum).
ARemoteAllowance not exceeding 4 % of the TotalAnnual Remuneration Package may also
be payable.

B. Appointment status:
Permanent appointment

C. Yearsof experience
• Five (5) years relevant experience at middle management level
• Have proven successful management experience in administration

D. HigherEducationQualification:
• Bachelor degree in PublicAdministration/ Management Sciences/ Law; or equivalent.
• Compliance with all the requirement as contained in the Municipal Regulations on Minimum

Competency level, Gazette 46640 of 17August 2022, i.e SouthAfrican Qualifications
Authority Qualification ID No 48965 forAccounting Officer of Municipalities. e.g MFP /
MFMP, etc. If a newly appointed person is not in possession of this Competency, he / she
must complete it within eighteen (18) months from the date of employment, in accordance
with Government Notice Number 91 of 03 February 2017, as promulgated in Government
Gazette No 46640

• Avalid driver’s license.

E. Core competenciesbut not limited to:
• Strategic directions and leadership.
• Financial management skills.
• People management skills.
• Management skills. ...
• Written and verbal communication skills. ...
• Strategic decision-making skills. ...
• Analytical skills. ...
• Adaptability. ...
• Creativity. ...
• Empathy. ...
• Visionary leadership.

F. Knowledge:
• Good knowledge and understanding of relevant policy and legislation;
• Good knowledge and understanding of institutional governance systems and performance

management;
• Good knowledge of corporate support services, including:

• Human capital management;
• Legal services
• Facilities management
• Information communication technology; and
• Council support

• Good knowledge of supply chain management regulations and the Preferential
Procurement Policy FrameworkAct, 2000 (Act No. 5 of 2000);

• Good governance;
• Labour RelationsAct, and other labour-related prescripts;
• Legal background and human capital management; and.
• Knowledge of coordination and oversight of all specialised support functions.

PleaseNote:
• No late or faxed and / or electronic application will be considered;
• Only hard-copy application will be considered
• Candidates are required to compete the prescribed ‘’Annexure C ‘’application form as per

Regulations onAppointment and Conditions of Employment of senior Mangers Government
Notice 21 in Government Gazette 17 January 2014 which is obtainable from internet at
www.gpwonline.co.za (failure to do so will result in the candidates being will be subjected to
security vetting/ screening , verification of qualifications and employment history / reference
check and competency assessment and should also disclose financial interests;

• Phokwane Local Municipality reserves the right to nullify or cancel an employment contract and
recover all costs incurred by the municipality including remuneration, advertisement etc. should
it be discovered that the successful candidates submitted false or insufficient information which
resulted to the contravention of the provision of Municipal Council Policies, Municipal System
AmendmentAct No 7 of 2011 or any other relevant legislation.

• Canvassing of appointments with the purpose of being appointed is not allowed and proof of
such canvassing will lead to disqualification

Applications must be submitted on a completed and signed application form as per the
regulations obtained from the internet at www.gpwonline.co.za, a detailed CV, Certified
copies of academic qualification, Identity Document and Driver License (Certified copies
must not be older than 6 Months) and should be addressed to theMunicipal Manager: Z. Nikani,
at Phokwane Local Municipality, Private Bag X3 Hartswater Northern Cape 8570 or hand
delivered at 24 Hertzog Street (Registry Office) Phokwane Local Municipality Hartswater
Northern cape.

Enquiries: Municipal Manager: Z. Nikani: email at nikani@phokwane.gov.za or contact number
at 053 474 9700

ClosingDate: 25October 2024.

If no communication has been received from the municipality within three (3) months after the
closing date, please consider your application not successful. The Municipality reserves the right
to fill or not fill the position.

X1Y9C79W-TD150924

MOSESKOTANE
LOCALMUNICIPALITY

Private Bag X1011 Mogwase 0314 • Tel: 014 555 1300 Fax: 086 658 3601
E-Mail: municipalmanager@moseskotane.gov.za

MR. M.V LETSOALO - MUNICIPAL MANAGER

The Moses Kotane Local Municipality hereby invites suitable qualified
candidates to apply for the following vacancy to render development
administration and planning services

DEPARTMENT: LOCAL ECONOMIC DEVELOPMENT
HEAD OF DEPARTMENT: LOCAL ECONOMIC
DEVELOPMENT (PERMANENT) (RE-ADVERT)
REF NO: HR 01/12/2023
PLACE OF STATION: MOGWASE CIVIC CENTRE
Remuneration package as per government gazette no 50737 dated
30 May 2024: (Minimum: R1 016 855 Midpoint: R1 158 646 Maximum
R1 315 065 (total cost to company) per annum) and 4% remote
allowance

Requirements:
• Bachelor’s Degree in Local Economic Development/ Bachelor’s

Degree in Economics/ Bachelor’s Degree in Development Studies
or equivalent.

• Certificate in Municipal Finance Management or Certificate Program
in Municipal Development (CPMD) in line with Minimum regulations
on competency level of 2007 will be an added advantage.

• 5 years’ experience at middle management level.
• Driver’s licence.
• No criminal records.
Knowledge:
• Good knowledge and understanding of relevant policy and

legislation.
• Good knowledge of performance management system.
• Good governance.
• Good knowledge of Supply Chain Management.
• Regulations and the Preferential Procurement Policy Framework

act 2000.
Key performance area:
• The incumbent will create and lead a conducive environment for

economic development within the municipality by: Development of
the LED strategy of the municipality with emphasis on job creation
and poverty alleviation.

• Ensure the inclusion of the previously disadvantaged communities
in the economic activities of the municipality including SMME
development.

• Promotion of agriculture and rural development.
• Promotion of EPWP programs within the municipality. Promotion of

Tourism and business development.
• Ensure the Marketing of the municipality, its infrastructure and

people to local and international businesses.
• Ensure Enterprise development programmes. Promotion of the arts

and culture within the municipality.
• Ensures active and meaningful participation of the municipality in

the mining activities.
• Co-ordination and facilitation of strategic planning of economic

development as well as management of LED initiatives, i.e. SMME’s
tourism development, economic policy and research (including
investments and trade promotions).

• Promotion of social and economic development. Directing,
development and managing of systems, policies, procedures and
processes to ensure correct working operations and practices.

DEPARTMENT: PLANNING AND DEVELOPMENT
HEAD OF DEPARTMENT: PLANNING AND DEVELOPMENT
(PERMANENT)
REF NO: HR 01/09/2024
PLACE OF STATION: MOGWASE CIVIC CENTRE
Remuneration package as per government gazette no 50737 dated
30 May 2024: (Minimum: R1 016 855 Midpoint: R1 158 646 Maximum
R1 315 065 (total cost to company) per annum) and 4% remote
allowance
REQUIREMENTS:
• Bachelor of Science Degree in Building Sciences/ Architect/

Bachelor Degree in Townand Regional Planning or Development
Studies or equivalent

• Have proven successful Professional Developmental/ Town and
Regional Planning experience

• Certificate in Municipal Finance Management or Certificate Program

in Municipal
• Development (CPMD) in line with Minimum regulations on

competency level of 2007 will be an added advantage
• 5 years relevant experience at middle management level and

must have proven successful Professional Development/Town and
Regional Planning experience

• No criminal records.
KEY PERFORMANCE AREA: The incumbent will lead the planning and
development function within the municipality by:
• Providing the human settlement administration and support services

within the municipality
• Manage the provision of effective land management services
• Render integrated spatial and town planning services in accordance

with policies, the spatial development framework, SDF including
urban and rural development planning

• Manage and regulate building control activities and services
• Provide and maintain the geographical information system GIS for

planning purposes
• Ensures legal compliance with all aspects and conditions required

by different spheres of government
• Coordinate the development of policies and by-laws relevant to the

department
KNOWLEDGE:
• Good knowledge and understanding of relevant policy and

legislation
• Good understanding of institutional governance systems and

performance management
• Good knowledge of Supply Chain
• Management Regulations and the Preferential Procurement Policy

Framework act 2000.
• Knowledge of geographical information systems and Knowledge of

spatial, town and development planning.
• Project management certificate or Diploma; registration as a

Professional Planner in accordance with the Planning Professions
Act 36 of 2002 will be an added

Applicants must note that the successful candidates will be
subjected to the following: The need to undergo security vetting.
The need to undergo competency assessment test. The signing of
an employment contract, performance contract and disclosure of
financial interest. Submission of original certificate of the academic and
professional qualification prior to or on the date assumption of duty. The
code of conduct as stipulated in scheduled 2 of the Municipal System Act
of 2000.
NB: appointed candidates will be expected to complete within 18 months
the prescribed unit standard to give full compliance with Municipal
Regulations on minimum competency in terms of Gazette No. 40593
dated 03 February 2017.
(Faxed or e-mail application will not be accepted.)
The Moses Kotane Local Municipality is committed to employment
practices that redress past imbalances in respect of race, gender, creed
and disability and as such relevant Acts and policies will be considered
during selection and placement.
Interested candidates should send an application form (Annexure C), CV,
certified copies of the qualifications and ID in a sealed envelope to the
address given below (we use application form not application letter).
The Municipal Manager, Moses Kotane Local Municipality, Private Bag
X1011, Mogwase OR Courier or hand deliver to the Civic Centre, Stand
number 935, Unit 3, Railway Road, Mogwase 0314.
Z83 Forms, faxed or e-mailed applications will NOT be accepted.
All those who previously applied for the position of HOD: LED should re-
apply
If no response is received within three months please consider your
application as being unsuccessful, and any further correspondence will be
entered only with shortlisted candidates.
Enquiries should be directed to the Human Resource office at
014 555 1371/1555/1429
NB: All shortlisted candidates will be subjected to a compulsory Security
Screening as well as reference check.
The municipality reserves a right to appoint or not.

CLOSING DATE: 27/09/2024

SANParks is offering the following investment opportunities for
Public Private Partnerships:

Opportunity Nr 1: To operate the lodge accommodation of the Jock of the Bushveld
Concession in the KrugerNational Park.

Opportunity Nr 2: To operate the lodge accommodation of theMluwati Concession
in the KrugerNational Park.

Opportunity Nr 3: To operate the lodge accommodation of the Lwakahle
Concession in the KrugerNational Park.

Opportunity Nr 4: To operate the lodge accommodation of the Jakkalsbessie
Concession in the KrugerNational Park.

The operation of the above opportunities will include food and beverage, retail and
wildlife activities such as game drives and walks within the concession. In addition,
maintenance and refurbishment of the lodge and concessions roads will be required
over the contract period.

Bid submission date: To be announced in the final documentation.Draft tender
do cumen t a t i o n w i l l b e a v a i l a b l e f r om the SANPa r k s web s i t e :
https://www.sanparks.org/groups/tenders/. Final tender documents will be shared
once approved. Interested parties to register with: Jabulile Galane, E-mail:
jabulile.galane@sanparks.org.

X1Y9DKLM-TD150924

Kone Solutions K366

Department of Economic Development,
Environment, Conservation and Tourism

ERRATUM
Please note: The advertisement published in City Press dated 08 September 2024 contained incorrect information,
we apologize for any inconvenience this may have caused. Please find the corrected advertisement below:

CALL FOR NOMINATIONS TO APPOINT BOARD MEMBERS FOR THE GAMBLING
BOARD IN TERMS OF SECTION 5 OF THE NORTH WEST GAMBLING BOARD ACT, 2001

(ACT NO. 2 OF 2001 AS AMENDED)
I, KEB Lenkopane, Member of Executive Council responsible for the Department of Economic Development, Environment,
Conservation and Tourism, hereby make a call for nominations of persons, within (30) days from the date of publication of
this notice, to be appointed to the North West Gambling Board in terms of North West Gambling Board Act 2001, Act No. 2
of 2001 as amended.
The Board shall consist of nine (9) members, one (1) member who is qualified to be admitted to practice as a legal
practitioner and having so qualified, practiced as a legal practitioner or performed services related to the application or
administration of the law, as per the provisions of section 5 (1)(a) of the Act;

(Act No. 80 of 1991), with experience in public practice as defined in Section 1 of that Act, to be appointed in terms of the
provisions of Section 5(1)(b) of the Act;
One (1) member who has knowledge and experience in the field of welfare or socio-economic development, to be
appointed in terms of the provisions Section 5(1) (c) of the Act;
One (1) member who has knowledge and actively involved in the tourism industry, to be appointed in terms of the provisions
of Sections 5 (1) (d) of the Act;
Two (2) members who have either proven business acumen, knowledge of the gambling industry or who are otherwise
suitable for appointment as members of the Board, to be appointed in terms of the provisions of Section 5 (1)(h) of the Act.
The following persons are not eligible for appointment to the Board: Political office-bearers Persons
having direct or indirect interest in any gambling activity or any other business or enterprise that may conflict with the proper
performance of his or her duties as a member of the Board.
Apart for the above requirements in regard to the appointment of board members, Section 5(1)(e), (f) and (g) of the Act
makes provision that to constitute the full nine (9) members: one member shall be designated by the Executive Authority for
Economic Development; one member shall be designated by the Executive Authority responsible for Safety & Liaison, and
the last member shall be designated by the Executive Authority responsible for Finance and Provincial Treasury.
The term of the office for Board Members is five (5) years effective from the date of appointment by the Executive Authority.
The prospective Board as the Accounting Authority must sign performance agreement with the Executive Authority.

nomination, as well as a comprehensive Curriculum Vitae, certified copies of academic qualifications and identity document of
the nominee with full names and address; contacts and email address of the institution and/or individual making the nomination.
Nominations must be sent to the Department, for attention of: By hand at: Adv. Itumeleng Mosiapoa, Corner
University Drive & Provident Street, NWDC Building, 1st Floor, MMABATHO, 2735 OR By post to: Adv. Itumeleng
Mosiapoa, Private Bag X15, MMABATHO, 2735.
Email Address: imosiapoa@nwpg.gov.za or VMXaba@nwpg.gov.za
Any enquiries in connection with the nominations can be directed to Adv Itumeleng Mosiapoa at tel. (018) 388
5947/5839
Closing date: 23 October 2024

Kone Solutions K3

Department of Economic Development,
Environment, Conservation and Tourism

ERRATUM
Please note: The advertisement published in City Press dated 08 September 2024 contained incorrect information,
we apologize for any inconvenience this may have caused. Please find the corrected advertisement below:

CALL FOR NOMINATIONS FOR APPOINTMENT OF BOARD
MEMBERS TO THE NORTH WEST PARKS AND TOURISM BOARD

I, KEB Lenkopane, Member of the Executive Council responsible for the Department of Economic Development,
Environment, Conservation and Tourism, hereby invite nominations of persons in terms of Section 7(5) of the North
West Parks & Tourism Board Act (No. 2 of 2022), within 21 days from the date of this publication of this notice, to be
appointed as members of the board in terms of Section 7(7)(a) of the Act.
The North West Parks and Tourism Board is a public entity to the Department and a Schedule 3C public entity in
terms of the Public Finance Management Act (No. 1 of 1999 as amended). Its focus is on ensuring the
establishment, development and efficient management of a network of formally protected areas in order to conserve
indigenous Biodiversity, representative samples of natural ecosystems and habitats of critically important or
threatened species.
The prospective Board as the accounting authority must sign performance agreement with the Executive Authority.
Prospective Board members must demonstrate the ability to guide the executive management through the
development of appropriate strategies and policies to ensure proper governance of the entity. Members of the board,
when viewed collectively must be South African citizens, who should be fit and proper to serve the best interests of
the province, be characterized by their independence, impartiality and fairness and must collectively possess:
• Legal skills, experience and qualifications
• Financial skills, experience and qualifications
• Extensive knowledge and expertise in Business Management including Human Resources Management and

Labour Relations
• Extensive knowledge and experience in Biodiversity, Conservation and Tourism
• Any other skill, experience or qualification that might be of benefit to the Board

such nomination, as well as a comprehensive Curriculum Vitae, certified copies of academic qualifications and identity
document of the nominee, full names and address, contacts and email address of the institution and/or individual
making the nomination.
Nominations and enquiries must be addressed to the Department, for attention of: By post to: Adv. Itumeleng
Mosiapoa, Department of Economic Development, Environment, Conservation and Tourism, Private Bag X15,
MMABATHO, 2735 OR By hand at: Adv. Itumeleng Mosiapoa, 2nd Floor, NWDC Building, Cnr University Drive &
Provident Street, MMABATHO, 2735.
Enquiries in connection with the nominations can be directed to
Adv. Itumeleng Mosiapoa at tel. (018) 388 5974/5839
Email Address: VMXaba@nwpg.gov.za or imosiapoa@nwpg.gov.za
Closing date: 10 October 2024

Theemployer isMakhuduthamagaLocalMunicipality represented by theMunicipalManager.

Bid documents will be obtainable fromMakhuduthamaga Local Municipal ofces from 23 September 2024 (Mon-
Fri from 08:00-16:30) from the cashiers; at a non-refundable deposit of R560.00 payable in cash or bank-
guaranteed cheque. Bid documents can also be downloaded from an online service (www.etender.gov.za) at no
cost.

Completed and signed tender documents must be sealed in an envelope and marked with the relevant project
number and project description and be deposited in the tender box atMakhuduthamaga LocalMunicipality Ofces
in JaneFurse before the closing date and time.

The municipality shall evaluate bids in accordance with the Preferential Procurement Policy Framework Act.
5/2000 and revised procurement regulation with effect 16 January 2023 read with amended regulation 14
December 2023 and on 100 points functionality and 80/20 points system where 80 points are for the price and
20 points for municipal specific goals (according to the said legislation).

The lowest tender will not necessarily be accepted and the municipality reserves the right not to consider any
tender not fully completed. Tenderers are required to initial each page of the tender document and sign where
necessary.

For enquiries contact:
Supply Chain Unit : Mr Mothapo K.J - 013 265 8607
Community Services : Ms Mashao A.M- 013 265 8646/8602
Corporate Services : Mr Matsetse P- 013 265 8616

Mr MOGANEDI RM
MUNICIPALMANAGER, PRIVATE BAG X 434, JANE FURSE, 1085

MAKHUDUTHAMAGA
LOCAL MUNICIPALITY

No. Project Number Project Description ClosingDate.

01 LIM473/CAMERA/24/25/018 Supply, deliver and installation of two(2) speed measuring
equipment for road safety management with three(3) years
maintenance

16 October
2024 @ 12:00

02 LIM743/SURVEY/24/25/019 Customer Care Satisfaction Survey 08 October
2024 @ 12:00

Bid Notice and Invitation to Bid
Bidders are hereby invited to bid for the following project:

X1Y9DTC9-TD150924

VACANCY
The Eastern Cape Parks and Tourism Agency has
the following c, should you be interested in applying
for this position please follow the link: http://www.
visiteasterncape.co.za/corporate/vacancies/

Supply Chain Manager: D Upper

All applications/enquiries can be e-mailed to:
recruitment2@ecpta.co.za

82
68

AUDIT COMMITTEE MEMBERS
Invitation to serve in the Audit Committee of Taletso TVET College in terms of section 12 (1b) of the
CET Act 16 of 2006, as amended. The College would like to establish an audit committee whose
term of office will come to an end when the present college council’s term of office expires 2029.
Requirements:
• Applicants should preferably have Internal Auditing, Financial Management, External

Auditing, CA or CIA qualifications or equivalents.
• Risk Management & Ethics Specialist, Legal Expertise, ICT Specialist and Engineering

Specialisation could be of added advantage.
• Possess strong leadership, analytical and good communication skills.
• Should be independent and possess a relative audit experience
Duties: Serve as an advisory committee to Council, Principal and the Management staff
of the College, on matters related but not limited to the following:
a) Internal audit, Risk Management, Financial reporting to management and other users of such

information; Combined assurance; Internal control; Special and forensic investigations; IT
Governance; Legal and regulatory compliance; and External audit.

b) The functioning and effectiveness of the internal control systems addressing information
technology, finance, human resources, procurement, strategy, information management etc.;

c) Confirming that processes (e.g. a quality management system) are in place to assess, at
least once a year, whether key policies and procedures are complied with;

d) Consideration of the change management process, i.e. how management identifies any
required changes to the design or implementation of key internal controls in order to meet its
statutory and fiduciary obligations.

e) An assessment to confirm that management has taken steps to embed a culture promoting
the proper use of public resources and a commitment to ethical and lawful behaviour;

f) Ensure that management presents a report to the Committee on any changes made to the
College's systems of financial and risk management, Combine assurance, ICT governance
andLitigation Reports.

g) Ensuring that the chairperson of the Committee has reported promptly to Council all
proceedings of the Audit committee on a quarterly basis.

h) Understanding the scope of internal and external auditors' reviews of internal control over
financial reporting and obtaining reports on significant findings and recommendations,
together with management's responses.

Termsof referenceandRemuneration
The appointment of the Audit Committee member will be supported by written Terms of Reference
and contract. Remuneration will be guided by according to the National Treasury Regulations.
Application must be accompanied by a written application letter and a comprehensive CV as well
as recently (not older than 3 months) certified copies of all qualification and identity document.
Incomplete applications or those received after the closing date will not be considered.
Due to the large number of applications anticipated, correspondence will be limited to the
shortlisted candidates only. If you have not been contacted within 3 months after the closing date of
the advertisement, please accept that your application has not been successful.
ENQUIRIES: Acting HR Manager, Mr W Mailula at (018) 384 2341/3/4/6/50
CLOSING DATE: 30 September 2024
Complete applications must be forwarded to: (Hand delivery)
The Principal
Taletso TVET College
6 FD Malan
Libertas
MAFIKENG
2745
Or
The Principal,
Taletso TVET College,
Private bag X128,
MMABATHO
2735

X1Y9DTMP-TD150924
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ERRATUM
Please note correction of the center for
the below post advertised in City Press
on 08 September 2024 is as follows:

Deputy Director:
Management Accounting

• Ref: NWDARD 04/09/24 • The centre is
Head Office – Mahikeng and not Vryburg

Closing date: 04 October 2024 at 15h00
We apologise for any
inconvenience caused.

Department of Agriculture
and Rural Development

Kone Solutions K36678


